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ORGANIZATION
R e s i d u a l  I n c o m e

* Volume – No more than 60% of required volume can come from 1 leg.
** Car Bonus – Must be Activity Qualified. See Compensation Plan Brochure Page 4 for details.
*** Progression Bonus - Must be Activity Qualified. See Compensation Plan Brochure Page 4 for details.
† Infinity Bonus – Cumulative amount paid down to next active Associate at equal leadership position or above.

Sportron’s revolutionary compensation plan has been recog-
nized around the world as amazingly simple, yet the most
generous plan available. The Sportron plan provides everyone
an equal opportunity to succeed. No other company offers
you the best of both worlds: the opportunity to earn signifi-
cant income immediately while you build a long-term resid-

ual or retirement income. The basic Organizational Bonuses
generate substantial residual income and the 9% Infinity
Bonus rewards those who strive to succeed. In addition the
Advertising and Builders Bonuses help you get off to a prof-
itable fast start and the Growth, Car and Progression Bonuses
reward those who actively build their Sportron business.

Starting in your second month, Sportron pays you a percent-
age of the first 300 product points produced by every
Associate in your organization. At Team Manager you earn a
1% infinity bonus on your entire organization down to the
next Team Manager or above. Each promotion brings an addi-
tional 1% infinity bonus generating even more income from
Associates deep in your organization. You can earn up to 9%
on sales in your entire organization. These checks are mailed
out monthly with your business report that itemizes the activ-
ity of every Associate in your organization and the dollar
amount earned.

The organizational bonuses listed above are only a small
part of the story. Many Network Marketing companies stop at
paying out organizational bonuses alone. With Sportron, you
have available seven additional bonuses that can increase your
income dramatically.
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